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Compensated Service Furlough Pay
Less than 1 year of service None-

1 year but less than 2 years of service 2 weeks
2 years but less than 3 years of service 2 weeks
3 years but less than 4 years of service 3 weeks
4 years but less than S years of service 4 weeks
5 years but less than 6 years of service 5 weeks
& years but less than 7 years of service 6 weeks
7 years but less than 8 years of service 7 weeks
8 years but less than 9 years of service 8 weeks
8 years but less than 10 years of service 9 weeks
10 years but less than 11 years of service 10 weeks
11 years but less than 12 years of service 11 weeks
12 years but less than 13 years of service 12 weeks
13 vears but less than 14 years of service 13 weeks
14 years but less than 15 years of service 15 weeks
15 or more years of service 17 weeks

5. An eligible employee will begin receiving furlough pay with the pay period following the effective
date of the layoff. Furiough pay will be the equivalent of normal straight time earnings, at regular pay periods
and continuing until all such furlough is paid. Furlough pay will not be due after an employee has been offerad
recall or accepts other employment with the Company. If an employee dies while receiving furlough pay, the
unpaid balance will be paid to his or her executor, administrator or legal heirs.
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b. When an employee drives his or her car(s) from the former Location to the new Location, on 2 one-
time basis he or she will be granted travel time up to 400 miles per day, to @ maximum of 7 days, via the direct
route, and will be paid 8 hours pay at straight time for each day needed for traveling to a maximum of 40

hours pay within a 7 day period.

¢. Under normal circumstances it is expected that employee moves will be completed within 6 months

of reporting to the new Location and within a 14 day move period, from start to finish. However, when
circumstances beyond the control of the employee necessitate additional time, an extension may be approved

after the situation is reviewed by the Company.

d. Within 6 months of reporting to the new Location, 2 service fee waived space available travel passes
to the new Location will be provided for the employee and eligible dependents.

e. The Company will designate a Relocation Services Provider to assist employees moving under this

provision.

5. Furlpugh Pay

1. A regular employee who has completed at least 1 year of compensated service with the Company,
laid off through no fault or action of his or her own, will receive furlough pay based on the length of total
actual straight time compensated service with the Company since the employee’s last date of hire. Furlough
pay will be computed on the basis of the employee’s regular straight time hourly rate at the time of layoff.

2. A part-time employee receives furlough pay based on the average of his or her scheduled hours

during the 2 pay periods prior to the layoff.
3. Employees who retire in lieu of furlough will receive furlough pay.

4. Calculation for both full-time and part-time employees is based on the following furlough pay table:
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SEMIORITY

ARTICLE 7
i._Recall Employees who are involuntarily furloughed from 3 basic or Lead position will have recall rights to
Location(s), Point{s} and/or both as follows: ‘

1. Unless an employee’s recall rights have already been satisfied:

b. Employees hired by the Company after November 1, 2013 maintain recall rights to the basic or Lead

position, work status, Point(s) and/or Location(s) from which they are laid off for a period
R (vpeL ﬂgreewcw* - |of6yearsﬁhese recall rights

terminate when recall is offered and is either accepted or declined, or the term of their recall rights expire.

5, Furlough Recall Senfority Date An employee’s Furlough Recall Seaiority is the same as his or her Company
Seniority, except that it will stop accruing and be adjusted for periods of promoted status that exceed 183
days, and periods of educational or personal leaves of absence that exceed 80 days. The Furlough Recalt date

will be used for purposes of layoff and recall.

4, Purlough Except as otherwise provided, employees will retain and continue to accrue Company Seniority,
Bid Seniority and Furlough Recall Seniority for the duration of furloughs from active service. For Pay Seniority
and Vacatlon Seniority, employees with 10 or more years of service at the time of furlough will retain and

continue to accrue seniority while on furlough. For Pay Seniority and Vacation Seniority, employees with less
than 10 years of service at the time of furlough will retain and continue to accrue seniority for the first 90 days

while en furlough and any time worked when recalled for a temporary assignment.

4. Miove Package

a. Employees transferring to a different Location as the result of being furloughed and accepting 3
system option per this Section H will be allowed actual reasonable moving expenses when substantiated by
properly receipted bills to a maximum total cost payable by the Company of $10,000 for the following items:

{i} Shipping, insurance, storage, packing and unpacking for household effects for up to 36,000 pounds;

{ii) One-time mileage reimbursement at the rate of $0.29 per mile, or the rate in accordance with
Company policy, whichever is greater, forup to 2 automobiles;

{iti) Miscellaneous expenses such as vehicle registration, application fees, non-refundable deposits,
cable hook-up, cancellation fees, rental car while personal car is in transit, shipment of pets, and other similar
expenses;

{iv) Hotel and meal expenses for 2 period not to exceed 14 total days when commencing work at
and/or moving to the new Location. Hote! expenses may not exceed $200 per night. Meal expenses may not

excead $40 per day for each immediate family member.



SENIORITY

ARTICLE?7
I._Recall Employees who are involuntarily furloughed from a basic or Lead position will have recall rights to

Location(s), Point(s) and/or both as follows:
1. Unless an employee’s recall rights have already been satisfied:

b. Employees hired by the Company after November 1, 2013 maintain recall rights to the basic or Lead
position, work status, Point(s) and/or Location(s) from which they are laid off for a period equal to the length
of their Furlough Recall seniority date at the time of furlough, to a maximum of 6 years. These recall rights
terminate when recall is offered and is either accepted or declined, or the term of their recall rights expire.

5. Furlough Recall Seniority Date An employee’s Furlough Recall Seniority is the same as his or her Company
Seniority, except that it will stop accruing and be adjusted for periods of promoted status that exceed 183
days, and periods of educational or personal leaves of absence that exceed 90 days. The Furlough Recall date

will be used for purposes of layoff and recall.

4. Furlough Except as otherwise provided, employees will retain and continue to accrue Company Seniority,
Bid Seniority and Furlough Recall Seniority for the duration of furloughs from active service. For Pay Seniority

and Vacation Seniority, employees with 10 or more years of service at the time of furlough will retain and
continue to accrue seniority while on furlough. For Pay Seniority and Vacation Seniority, employees with less
than 10 years of service at the time of furlough will retain and continue to accrue seniority for the first 90 days

while on furlough and any time worked when recalled for a temporary assignment.

4, Move Package

a. Employees transferring to a different Location as the result of being furloughed and accepting a
system option per this Section H will be allowed actual reasonable moving expenses when substantiated by
properly receipted bills to a maximum total cost payable by the Company of $10,000 for the following items:

(i) Shipping, insurance, storage, packing and unpacking for household effects for up to 36,000 pounds;

(ii) One-time mileage reimbursement at the rate of $0.29 per mile, or the rate in accordance with
Company policy, whichever is greater, for up to 2 automobiles;

(iii) Miscellaneous expenses such as vehicle registration, application fees, non-refundable deposits,
cable hook-up, cancellation fees, rental car while personal car is in transit, shipment of pets, and other similar
expenses;

(iv) Hotel and meal expenses for a period not to exceed 14 total days when commencing work at
and/or moving to the new Location. Hotel expenses may not exceed $200 per night. Meal expenses may not

exceed 540 per day for each immediate family member.



